CSI INSTITUTE OF PG STUDIES

10-3-157/ATol164, East Marredpally

SECUNDERABAD- 500026.

MANDATORY
DISCLOSURE




1. Name of the Institution

Name of the Institution

CSI INSTITUTE OF PG STUDIES

Address of the Institution

10-3-157/Ato164, East Marredpally
Secunderabad— 500026
Telangana

Phone number with STD Code

040-27829066

Mobile number

9849502157

FAX number with STD code

Email

csipgc@yahoo.com

Website

www.csipgstudies.com

Type of Institution

Private-Self Financed
(AICTE approved Standalone institute)

2. Name and address of the Trust/Society/Company and the Trustees

Name of the Society

CHURCH OF SOUTH INDIA TRUST
ASSOCIATION- MEDAK DIOCESE

Type of the organization

Society

Address of the organization

Diocesan Office, Old Lancer Lane,
Secunderabad,-500025, Telangana

Telephone

040-27818139

Email

professorvimal@gmail.com

3. Name and Address of the Principal / Director

Name of Director

Prof. Dr. N. PREETI CHRYSOLITE

Exact Designation

Director/Principal

Phone number with STD Code

040-27829066

Mobile number

9849502157

Email ID

csipgc@yahoo.com

Highest Degree

Ph.D.

Field of specialization

HR

4. Name of the Affiliating University:

Osmania University

University Campus, Hyderabad-500007.
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5. Governance

Members of the Board of Governors (BOG)

Rt .Rev. Dr. Reuben Mark Chairman
Incharge Bishop, Medak Diocese

Rev. B Winston
Vice-Chairman- Medak Diocese

Dr. B. Vimal Sukumar
Diocesan Treasurer, Medak Diocese

Mr. G. Prabhu Kiran Kumar
Lay Secretary, Medak Diocese

Member

Member

Member

Rev. M. Jayanand

A . Member
Ministerial Secretary, Medak Diocese

Rev. John Jonathan Member

TDCC, Chairman

Mr. J. Paul Willaims
DC Representative

Member

Mr. Dolakala David
TDCC, Prod. Edn secretary

Dr. K. Dayanand
Manager, CSIIT

Member

Member

Members of Academic Advisory Body

Details of the Member

Dr. Sri Ramulu, Osmania University

Dr. Jahangir, Osmania University

Frequency of the Board Meeting and Academic Advisory Body Frequency of
meetings

Board Meeting Twice in a Year Academic
Advisory Board Once in a year




Nature and Extent of involvement of Faculty and students in academic
affairs/improvements

Monthly meeting of the College Council comprising of all faculty.

To discuss and recommend academic schedule, Guest seminars, lectures, industry
exposure and academic experts visits.

Mentoring the students.

Guiding students in Entrepreneurship/Startup activities

Feedback secured from students on a monthly basis through interaction and
performance in internal tests and other academic programmes.

Remedial measures for the students with poor performance.

Training programs such as FDPs, In-Houses Training programmes for teaching faculty

Nature and extent of involvement of students:

. Providing students feedback on faculty performance in classroom.

. Involvement of students in identifying new electives.

. Students organize various activities.

. Student teams are formed to help in organizing placements, internships and related
activities.

. Students organize community service activities such as Blood Donation camps,
Harithaharam, helping the orphans, distribution of clothes, essential commodities to the poor
and flood effected area people.

. Students are provided specially designed inputs in the areas of personality development,

business communication, business aptitude, group discussions, personal interviews etc.

Mechanism/Norms & Procedure for democratic/good Governance:

Transparent administration, incentives schemes, disciplinary measures introduced after

discussions in the College Council meeting in order to make rules and regulations easily

acceptable.

Student Feedback on Institutional Governance/faculty performance:

Annual feedback is taken and reviewed based on interaction, classroom participation and
academic performance.
Grievance redressal mechanism for faculty, staff and students is provided through rank

and open discussion system in the College council.




STUDENTS GRIEVANCE REDRESSAL COMMITTEE (SGRQC)

Protection of human rights is essential for all round development of an individual’s personality.
To realize the primary needs of the students and staff and secure civil liberties for everybody, a
Grievance Redressal Cell has been constituted. The cell is indented to find solutions for
problems like Sexual harassment— any kind of physical or mental harassment, Complaints
regarding classroom teaching— Class room management, completion of syllabus, teaching
methods etc, if and when they arise. The Grievance Redressal Cell convenes meetings
periodically and takes steps to redress the grievance.

OBJECTIVES:

The objectives of the Grievance Redressal Cell is to develop a responsive and accountable attitude
among all the stake holders in order to maintain a harmonious educational atmosphere in the Institute.
The objectives of the Grievance Redressal Cell are:
To develop an organizational framework to resolve Grievances of Students and other
stakeholders
To provide the Students access to immediate, hassle free recourse to have their Grievances
redressed.
To enlighten the Students on their duties and responsibilities to access benefits due under
the policies.
To establish structured interactions with Students to elicit information on their expectations
To institute a monitoring mechanism to oversee the functioning of the Grievance Redressal
Policy.

Functions:

1. To make all necessary arrangements for receiving representations/complaints/grievances from
students relating to general administration, examination and evaluation and any other problems relating
to the functioning of a student in the college.

2. To examine the grievances.

3. To make necessary recommendations.

4. To hand over the grievances relating to examination and evaluation to the Registrar(Evaluation)

No | Name Designation Position Category | Contact No.

Prot. Dr. N. Preetl Director/Principal Chairperson 9849502157
Chrysolite

S.
1
2 Dr. B Abdul Azeem Professor Member BC-E 7981434379
3
4
5

Dr. P Yadaiah Associate Professor | Member SC 9492428427

Mrs. V Surekha Associate Professor | Member OBC 9492249228
Ms. P Prem Kumar Student Special Invitee | BC-C 8700027467

Establishment of Anti Ragging Committee

Anti Ragging Committee

In accordance with All India Council for Technical Education (AICTE) notification for prevention and
prohibition of ragging in AICTE approved technical Institutions vide No. 37-3/Legal/AICTE/2009 dated
01.07.2009, the Anti-Ragging Committee is set up in the College to avoid ragging activities.




Objectives of Anti Ragging Committee

Anti-Ragging Committee will be the Supervisory and Advisory Committee in preserving a Culture of
Ragging Free Environment in the college Campus .Anti-Ragging Committee will be involved in
designing strategies and action plan for curbing the Menace of Ragging in the college by adopting array
of activities.

The Committee comprises of the following members:

z
S

Name Designation Position Contact No.
Dr. N. Preeti Chrysolite Director/Principal Chairman | 9849502157
Mr. P Kiran Kumar Reddy | Sub-Inspector, Tukaramgate PS | Member 8712660215
Reporter, Nava Telangana
Newspaper

Mrs. M S Rama Lakshmi Associate Professor Member 9963692334
Mr. S Shiv Prasad Asst. Professor Member 8639448269
Mrs. Heena Parveen Asst. Professor Member 7799847866

Ms. P M Darsy Librarian Member 9502062502

Mr. J Satish Kumar Student Representative Il Yr Member 9000712565
Mr. A Bharat Student Representative 1l Yr Member 8497944444
Mr. Gulshan Nag Student Representative | Yr Member 9000735189
Ms. P Rithika Priya Student Representative | Yr Member 8712709012
Mr. Santosh Abraham Parent Representative Il yr Member 8185987162
Mr. A Srinivasa Rao Parent Representative Il yr Member 9291505222
Mr. Prasad VBR Parent Representative | yr Member 6366332797
Mr. Erra Sampath Kumar | Parent Representative | yr Member 8074097666

Mr. Srinivas Member 9848581817
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Establishment of Online Grievance Redressal Mechanism:

Online Grievance Redressal Mechanism as per AICTE norms allows students, employee and parents
to send their message and complaints directly to college administration and get it readdressed online
in an easy, hassle-free manner.

Grievances can be submitted in the prescribed form available on the College website.

Establishment of Grievance Redressal Committee in the Institution and

Appointment of OMBUDSMAN by the University: Yes

Establishment of Internal Complaint Committee (ICC)

An Internal Complaint Committee (ICC) is constituted as per Section4 All India Council for Technical
Education regulations, 2016 (Gender Sensitization, Prevention and Prohibition of Sexual
Harassment of Women Employees and Students and Redressal of Grievances in Technical
Institutions. The Complaints Committee will be responsible for the redressal of complaints made by
employees and ensure time-bound treatment of the complaints as provided in the Act.




The committee comprises of the following members:

S.No | Name Designation Position Contact No.
1 Dr. P Suhasini Professor Presiding Officer | 8639448269
Mrs. P Sandhya Rani Associate Professor | Member 9912077124
Mrs. M Prathyusha Associate Professor | Member 6306898900
Mrs. K Anusha Asst. Librarian Member 9492244736
Mr. K Rama Krishna Systems

Reddy Aéministrator Member 8074064103
Ms. Greshama P V Student — 1% year Member 6366332797
Ms. K Sukanya Student — 2" year Member 7989187468
Mr. E Stanley Student — 1% year Member 7729894321
Mrs. Shyama NGO Member 8074425032
On receipt of a complaint, ICC shall conduct preliminary inquiry to ascertain the truth of the allegations
by collecting the documentary evidence as well as recording statements of any possible witnesses
including the complaint. ICC shall then submit the preliminary inquiry report to Director/Disciplinary
Authority along with the original documents during the preliminary enquiry proceedings.

Establishment of Committee for SC/ST

The Scheduled Caste (SC) and Scheduled Tribes(ST) Cell at our institute promotes the special interest
of students in the reserved category and to provide special inputs in areas where the students
experience difficult.

The cell regularly conducts remedial coaching classes on life skills, personality development, writing
assignments and making presentations and also have to organize interactive sessions and informal
meetings with students to attend to their personal, social and academic problems.

Guidance is provided to the students to optimally utilize the benefits of the schemes offered by the
Government of India.

List of Resolutions for Backward Classes

List of Resolutions for Scheduled Caste Welfare

Hand Book for Scheduled Tribes

Scholarships for Reserved students: Government of India

Schemes : Government of India, National Scheduled Castes Finance and Development Corporation

The following are the committee members:

S.No | Name Designation Position Category | Contact No.

1 Prof. Dr. N. Preeti Chrysolite | Director/Principal | Chairperson 9849502157
Dr. P Yadaiah Assoc. Professor | Member SC 9492428424
Ms. G Saritha Asst. Professor Member SC 9849441274

Ms. A Prasanthi Asst. Professor Member ST 9492249228
Mr. M Kalyan Asst. Professor Member ST 9951787758




Internal Quality Assurance Cell

The Internal Quality Assurance Cell [IQAC] at our Institution meticulously plans the quality
drive of the institution by ensuring the quality culture, institutionalizing and internalizing
quality. The academic and administrative processes execute the quality enhancement
strategies developed by the cell to create a dynamic and innovative environment in the
campus.

Objective
The primary aim of the IQAC is to develop a system for conscious, consistent and catalytic action to
improve the academic and administrative performance of the institution.

6. Programmes

Name of Programmes approved by AICTE :
MBA- Masters In Business Administration

For each Programme the following details are to be given (Preferably in
Tabular form):
Name : MBA
Number of seats : 360
Duration : 2 years
Fees: As prescribed by the State Government and the affiliating University
Placement Facilities : Yes
Campus placement in last three years with minimum salary, maximum salary

and average salary

Course 2021- 22 2022-23 2023-24

Min.Sal [ax.Salary in. Aver.Sal Max.Sal
ary(in |(in a a
lakhs)  [khs) (inla (inlakhs)
khs)

2 5 . . 25 . 2 |35

MBA

7. Faculty
Course/Branch wise list Faculty members: MBA
Permanent Faculty: 36, Permanent Faculty : Student Ratio : 1:20




8. Profile of Director/Faculty

Name

Prof. Dr. N. PREETI CHRYSOLITE

Date of Birth

08-05-1977

Education Qualifications

MBA, M.Com, M.Ed, MHRM, Ph.D.

Work Experience

Teaching

25

Research

12

Industry

0

others

Area of Specialization

HR

Courses taught at Diploma/ Post
Diploma/ Under Graduate/ Post
Graduate/ Post Graduate

Diploma Level

Human Resource Management

Research Publications

Profiles of Faculty

Sl.No.

Name of the Staff Designation Years of Service

. N. Preeti Chrysolite Principal

. R.M. Naidu Professor

. P. Suhasini Professor

Dr. S. Md. Ghouse Professor

Dr. B. Raghavendra Professor

Dr. Abdul Azeem Professor

Dr. S. Chand Basha Professor

Dr. P.Yadaiah Associate Professor
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Mrs. M Sita Rama Lakshmi Associate Professor

[y
o

Ms. P. Sandhya Rani Associate Professor

Mrs. Sheikh Malika Begum Associate Professor

Mrs. M Prathyusha Associate Professor

Mrs. N Sandhana Mary Associate Professor

Mrs. V. Surekha Associate Professor

Mrs. Heena Parveen Associate Professor




Name of the Staff

Designation

Years of Service

Mr. M. Surya Kiran

Associate Professor

(=Y
o

Ms. Buelah Mullapati John

Assistant Professor

Mrs. Saraswathi Erotu

Assistant Professor

Ms. Polishetty Deepa

Assistant Professor

Mr. B Pavan Kumar

Assistant Professor

Mr. C Abhisekh Ranjan

Assistant Professor

Mrs. AV S Sravani

Assistant Professor

Mr. R.Rohit Kumar

Assistant Professor

Mr. Bottu Bhanu Pratap

Assistant Professor

Mrs. G Saritha

Assistant Professor

N | N[N [N N [N N0 o

Mr. Manthakori Kalyan

Assistant Professor

Mr. Sayam Shiv Prasad

Assistant Professor

Mr. Nagendra Sudanpalli

Assistant Professor

Ms. Gandam Vasundhara

Assistant Professor

Ms. Gandham Sunanda

Assistant Professor

Mrs. K Anusha

Assistant Professor

Mrs. P Subhashini

Assistant Professor
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Mr. N.Suresh

Assistant Professor

Mr. D. Niranjan Kumar

Assistant Professor

Ms. Chandana S

Assistant Professor

Mrs. B Kalpana

Assistant Professor

Mrs. Seetha Soundarya

Assistant Professor

Ms. A.Prasanthi

Assistant Professor

Ms. T Trupthi

Assistant Professor

Mr. Ch. Ramu

Assistant Professor

Mr. K. Ramakrishna Reddy

Assistant Professor

Mr. B Peter Sohan Abhinav

Assistant Professor
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9. FEE

Details of Fee, as approved by State Fee Committee ,for the institution:
As per the State Govt. & Osmania University norms

Time schedule for payment of fee for the entire programme:
The payment of feei s at the time of the commencement of the academic year.

No. of Fee waivers granted with a mount and name of students.
15% students receive merits scholarship

Number of scholarship offered by the institute, duration and amount Criteria for fee
waivers/scholarship.
SC, ST, OBC scholarships are granted as pe the State Government norms

Criteria for fee waivers/ Scholarships As stipulated by the State Government Estimated
cost of Boarding and Lodging in Hostels.
--Not Applicable--
10. Admission

Number of seats sanctioned with the year of approval

S.No Name oft he Sanctioned Year of
Programme Intake Approval

MBA

360 2024-25

11. Admission Procedure

e Mention the admission test being followed, name and address of the
Test Agency and its URL (website) :
ICET
Integrated Common Entrance Test conducted by The Telangana State Council for
Higher Education.
http:/tsicet.nic.in

Number of seats allotted to different Test Qualified candidates separately
[AIMCET/CET (Stateconductedtest/Universitytests)/Associationconductedtest]

70% seats are filled through ICET qualifying test (Convener quota), remaining
30% are filled through management quota (as per the norms)

e Calendar for admission against management / vacant seats:
The State government issues notification for filling up vacant/ management seats.

11



12. CRITERIA AND WEIGHTAGES FOR ADMISSION

Describe each criteria with its respective weightages i.e. Admission Test, marks in
qualifying examination etc.

The qualifying percentage of marks in the Entrance Test is 25% (i.e. 50 marks out of
total 200 marks). However, for candidates belonging to Scheduled Castes or Scheduled
Tribes, no minimum qualifying percentage of marks is prescribed.

— Mention the minimum level of acceptance, ifany.
Graduation from any recognized University with arank in ICET Test.

— Mention the cut-off levels of percentage & percentile scores of the candidates in
the admission test for the last three years:

55% in the Bachelors Degree and rank obtained in the ICET Test.

13. Results of Admission Under Management seats/Vacant seats

Composition of Selection team for admission under Management Quota with the brief
profile of Members (This information be made available in the public domain after the
admission process Is over)

College Admission Team makes the admissions for vacant /management seats
as per the norms and the admissions are approved TSCHE and university.

Information of Infrastructure and Other Resources available
Number of Classrooms and size of each

Classrooms— 12 Nos. of 66Sqg.m. each
Tutorials Rooms— 5 Nos. of 33 Sg.m.each
Seminar Halls- 2 Nos. of 150 Sg.m.each

Computer Labs- 2 Nos. of 90Sg.m
Library - 1 of 180 Sg.m

Barrier Free Built Environment for disabled and elderly persons : Provided
Occupancy Certificate/ Structural Soundness Certificate: Yes

Fire and Safety Certificate : Yes

Library
MBA
No. of Volumes : 8500
No. of Titles: 750

No. of Journals : 15

12



« Computing Facilities

Internet Bandwidth : 200 Mbps

Number of systems (Students):120

Number of systems (Admin, Library etc. ) :10
Number of Legal Application Software:15

Number of Legal System Software : 3

« Special purpose facilities available (Conduct of online Meetings/Webinars/ Workshops ,etc.):

ZOOM, MS Teams, Google Meet

« Facilities for conduct of classes/courses in online mode (Theory & Practical): MS Teams
* Innovation Cell : Yes

» Social Media Cell : Yes

« List of facilities available

Games and Sports Facilities
The Various sports and Games facilities developed and provided for students
include

» Badminton Court
» Volleyball Court

e Extra-Curricular Activities

The various clubs which take initiatives on extra-curricular front at the institute are
1. College Newsletter

Community Service Wing

Cultural Club

Sports Club

Marketing Club

Finance Club

HR Club

IT Club

The various extra curricular activities conducted are
Logo Design Competition
Haritha Haram Campaign
Vaccination Drive
Fresher day
Farewell day Functions
Teachers day Celebrations
College Fests

13



o Soft Skill Development Facilities

The College apart from academic training also constantly focuses on grooming students and in
preparing them as industry ready.

A soft skills trainer is appointed to train the students on weekly basis to enhance the soft skills of the
students by conducting various training programs.

The training program aims to help the students to acquire additional skills much needed to get good
placements and build a productive career.

Some of the soft skills trained in the program are:
Time management
Teamwork
Positive attitude
Stress management
Interpersonal skills
Leadership skills

Teaching— Learning Process

The teaching Learning process at our College follows an interactive and participative
teaching methodology which helps in the holistic development of the student. Faculty
members make every effort to make the classes interactive so that students can
establish a link between the theories and the practical examples.

In addition to teaching method, the faculty uses case studies, group discussions,
roleplays, practical project work, simulation games, computer based exercises and
review presentations etc. to develop analytical, and decision-making skills.

e Curriculam and syllabus for each programmes as approved by the University
As approved by Osmania university

e Academic Calender of the University
Wwww.osmania.ac.in/almanac

16. Best Practices adopted ,ifany

The Institute has a system of mentoring in which a faculty is assigned for a
group of 20 students to guide and nurture in various curricular, co-curricular,
extracurricular activities, attendance, guidance for Summer Internship Project,
long term project etc., which has resulted in significant improvement in
academic and placement performance of students, Revision Sessions.
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